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to gage whether or not it would be worth my time, and all praised Global Human Resource Management Casebook
(Global HRM):

The Global Human Resource Management Casebook isnbsp;a collection of business teaching cases, focusing on
Human Resource Management issues around the world. Each case is based in a single country and illustrates one or
more significant challenge faced by managers and HR practitioners. The influence of the unique national cultural and
institutional context upon the issues in the case is emphasized. In total 32 unique and original cases are presented, each
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from different national contexts. Every caseisfollowed by a set of questions for usein class discussion or private
study of the cases. This casebook is a project undertaken by a committee of international members of the Human
Resources Division of the Academy of Management (USA). The HR Division currently has over 3500 members
worldwide, indicating a significant immediate audience for the text. The committee, referred to asthe HR
Ambassadors Committee (James Hayton, Chair) isintended to represent the global membership of the organization.
We currently have membersin over 60 countries, and Ambassadors for over 50 of these. The committee was
established to contribute to the internationalization of the HR Division and the Academy of Management by creating
collaborative projects that both involve and serve the global membership. This book, which represents the first product
of our collaboration, is expected to provide a useful teaching tool for HRM educators, and secondarily is expected to
be of use to HR practitioners with an interest in the globalization of HRM.

'| believe this book will add significant value to student learning through illustrating practical perspectives that
organisations from different contexts are grappling with today. Through engaging with the scenarios posed in the
various case studies, students are likely to get a keener appreciation of how key theories are translated into practice.’ -
Anthony McDonnell, The International Journal of Human Resource Management, Vol. 23, No. 7, April 2012,
1507ndash;1511About the AuthorJames C. Hayton, PhD, is the David Goldman Professor of Innovation and
Enterprise, and Director of the Centre for Knowledge, Innovation, Technology, and Enterprise at Newcastle
University. His research focuses on the role of human resource management and human capital in promoting
innovation and entrepreneurship in new and established organizations. Michal Bironis alecturer at the Graduate
School of Management, University of Haifa (Israel), and a visiting researcher in the department of Human Resource
Studies at Tilburg University (the Netherlands). Liza Castro Christiansen, DBA and MBA, is avisiting academic
fellow at the Henley Business School, University of Reading, England. Lizais an external lecturer at the Copenhagen
Business School and a senior lecturer at the Aarhus Business Academy in Denmark. Baring;rd Kuvaas is Professor of
Organizational Psychology at Bl Norwegian School of Management in Oslo. His research interests include behavioral
decision making (e.g., mood and framing, cognitive styles, and decision making), organizational behavior (e.g.,
intrinsic motivation, social exchange theory, intragroup conflict), micro-HRM (e.g., the relationship between HR
practicesHR systems), and HR outcomes (e.g., performance appraisal, training, pay and compensation, supportive HR
practices, and perceived investment in employee development).



