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before purchasing it in order to gage whether or not it would be worth my time, and all praised HBR's 10 Must Reads 
2017: The Definitive Management Ideas of the Year from Harvard Business Review (with bonus article ldquo;What Is 
Disruptive Innovation?rdquo;) (HBR's 10 Must Reads): 

1 of 1 people found the following review helpful. A must have for anyone who believes knowledge is a never ending 
story.By Tina AroraEmpathy belly, collaboration bias and human vs. machine debate were outstandingly narrated. 
HBR 2017 to 'x' years is what leaders need to thrive over centuries.0 of 1 people found the following review helpful. 
Four StarsBy P2The previous editions have better write-ups.Still good compilation and worth reading.0 of 1 people 
found the following review helpful. HBR Strikes Again.By DANIEL PAVELKAHBR strikes again with relevant 
articles by qualifies and experienced writers. As stated, a must read for business

A yearrsquo;s worth of management wisdom, all in one place.Wersquo;ve reviewed the ideas, insights, and best 
practices from the past year of Harvard Business Review to keep you up-to-date on the most cutting-edge, influential 
thinking driving business today. With authors from Clayton M. Christensen to Adam Grant and company examples 
from Intel to Uber, this volume brings the most current and important management conversations to your 
fingertips.This book will inspire you to:Rethink the way you work in the face of advancing automationTransform your 
business using a platform strategyApply design thinking to create innovative productsIdentify where too much 
collaboration may be holding your people backSee the theory of disruptive innovation in a brand new lightRecognize 
the signs that your cross-cultural negotiation may be falling apartThis collection of articles includes 
ldquo;Collaborative Overload,rdquo; by Rob Cross, Reb Rebele, and Adam Grant; ldquo;Algorithms Need Managers, 
Too,rdquo; by Michael Luca, Jon Kleinberg, and Sendhil Mullainathan; ldquo;Pipelines, Platforms, and the New 
Rules of Strategy,rdquo; by Marshall W. Van Alstyne, Geoffrey G. Parker, and Sangeet Paul Choudary; ldquo;What Is 
Disruptive Innovation?,rdquo; by Clayton M. Christensen, Michael Raynor, and Rory McDonald; ldquo;How Indra 
Nooyi Turned Design Thinking into Strategy,rdquo; an interview with Indra Nooyi by Adi Ignatius; 
ldquo;Engineering Reverse Innovations,rdquo; by Amos Winter and Vijay Govindarajan; ldquo;The Employer-Led 
Health Care Revolution,rdquo; by Patricia A. McDonald, Robert S. Mecklenburg, and Lindsay A. Martin; 
ldquo;Getting to Siacute;, Ja, Oui, Hai, and Da,rdquo; by Erin Meyer; ldquo;The Limits of Empathy,rdquo; by Adam 
Waytz; ldquo;People Before Strategy: A New Role for the CHRO,rdquo; by Ram Charan, Dominic Barton, and 
Dennis Carey; and ldquo;Beyond Automation,rdquo; by Thomas H. Davenport and Julia Kirby.

About the AuthorClayton M. Christensen is the Kim B. Clark Professor of Business Administration at Harvard 
Business School. One of the worldrsquo;s top experts on innovation and growth, he is the New York Times bestselling 
author of The Innovatorrsquo;s Dilemma and Disrupting Class.For over 30 years, Bob has worked with Senior 
Executive Teams and Boards on their most vital strategic and organizational challenges, both as a consultant and a 
corporate executive. He is considered one of the world's leading strategic facilitators, having designed and conducted 
offsites in sixteen countries with companies ranging from Fortune 10 multinationals to German mittelstand family 
businesses.nbsp;Bob is the author of four Harvard Business articles: Off-Sites That Work (June 2006, co-authored 
with Logan Chandler), When Teams Can't Decide (November 2008), Who Really Makes The Big Decisions in Your 
Company? (December 2011), and Leadership Summits That Work (March 2015, co-authored with Cary Greene). HBR 
named When Teams Can't Decide one of ten 'must read' articles on teamsVijay Govindarajan is the Earl C. Daum 
1924 Professor of International Business at the Tuck School of Business at Dartmouth College, and the first Professor-
in-Residence and Chief Innovation Consultant at General Electric. He ranked third in the recent Thinkers 50 list of the 
greatest management thinkers in the world. 


