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would be worth my time, and all praised The Complete Guide to Tips Gratuities: A Guide for Employees Who Earn 
Tips Employers Who Manage Tipped Employees and Their Accountants: 

0 of 0 people found the following review helpful. Great for USABy Heidi WatsonIf you are tipping in USA or Canada, 
this is a good guide. It gives you the history of guiding as well as what's expected by whom and why. It's also good for 
learning how to report tips as part of your salary. It is not good for traveling overseas. There is no advice on what's 
appropriate in the 21st century as you travel abroad.0 of 0 people found the following review helpful. Make more 
moneyBy Kirtus L. StruthersI really enjoyed this book and look forward to using the knowledge I learned to improve 
my income.0 of 0 people found the following review helpful. Great read for anyone in tipping industryBy 
JMWTipping can cause some confusion not only for customers but also for the employees who receive and the 
employer who handles the tipped employee. This book is a godsend for those who are thinking about becoming a 
tipped employee. It is loaded with lots of advice on how to increase the tips that are received. The book is also great 
for those who are thinking about hiring tipped employees and for those who already have tipped employees.The book 
is easy to use and starts with helping people to understand what tips are and the history of tipping. This history helps to 
explain the reasons why many tip today. The author goes into explanation about the tip etiquette of today and 
discusses such controversial subjects such as a tip jar. The author lends some advice to the employee which not only is 
guaranteed to help with the gratuity but also helps the business out as well. Employers are also given suggestions for 
how they can both boost service and tips.The last part of the book talks about the laws surrounding gratuity as it is 
seen as income. It explains basic concepts such as allocated tips, why records are important, and penalties that can 
arise by not reporting all tips. At the end of the book, there are more resources to answer any questions about the laws 
in depth. The author is able to unravel much of the confusion surrounding tipping. It is recommended that anyone who 
has ever or is thinking about working in a tipping industry or with tip receiving employees should read this.

There are millions of workers in the USA that rely on tips for most of their income, and there are well over two million 
businesses where the employers rely on tipped employees. According to recent statistics from the U.S. Department of 
Labor, food and beverage service-related workers held 6.5 million jobs. The U.S. Department of Labor estimates in a 
recent study that tips and gratuities may account for well over $5 billion per year being left on plates and tip trays, 
financed on credit cards and handed directly into happy, open palms.But letrsquo;s face facts. Relying on 
customersrsquo; tips for your income is tough. The average customer just doesnrsquo;t realize how difficult and hard 
the average waiter, waitress, hair dresser, concierge, cab driver, maicirc;tre d', or bartender works for their money. 
Dealing with and satisfying the general public is one of the most demanding jobs around. Many, if not most, tipped 
employees have a tough time making ends meet. And then there are the complicated IRS tax laws regarding tipping 
and gratuities that most employees and few employers know how to handle correctly.For the first time this new book 
deals with all aspects of tips and gratuities. For the employee or self-employed, learn how to earn more tips and how to 
properly account for and pay taxes on them. For the employer: how to manage and properly account for the taxes on 
tipped employees; for the bookkeeper and accountant: get the latest on tax and withholding laws. Apart from all great 
and practical advice in the book, it has to be remembered that tips have to be earned, thus there are literally hundreds 
of little tricks, hints and suggestions to help tipped employees ndash; well, make more tips!Atlantic Publishing is a 
small, independent publishing company based in Ocala, Florida. Founded over twenty years ago in the company 
presidentrsquo;s garage, Atlantic Publishing has grown to become a renowned resource for non-fiction books. Today, 
over 450 titles are in print covering subjects such as small business, healthy living, management, finance, careers, and 
real estate. Atlantic Publishing prides itself on producing award winning, high-quality manuals that give readers up-to-
date, pertinent information, real-world examples, and case studies with expert advice. Every book has resources, 
contact information, and web sites of the products or companies discussed. This Atlantic Publishing eBook was 
professionally written, edited, fact checked, proofed and designed. The print version of this book is 144 pages and you 
receive exactly the same content. Over the years our books have won dozens of book awards for content, cover design 
and interior design including the prestigious Benjamin Franklin award for excellence in publishing. We are proud of 
the high quality of our books and hope you will enjoy this eBook version. 

From the Inside FlapThis book will help demystify the history, psychology and economics behind tipping. Yoursquo;ll 
learn about tipping attitudes, how to increase your tips, and why you should report your tip income. Separate chapters 
will address wage and tip-income laws that affect tip-earning employees and how employers can comply. Who Should 
Read This Book Anyone who regularly receives tips for services rendered: bull; Waiter/Waitressbull; Cocktail 
serverbull; Bartender bull; Bus personbull; Maitre drsquo;bull; Wine steward bull; Coatroom attendantbull; 
Manicuristbull; Hairdresser bull; Valet parking attendantbull; Barberbull; Shampooer bull; Massage therapistbull; 
Gardenerbull; Custodian bull; Repair personbull; Pet groomerbull; Pet sitter bull; Musicianbull; Barista bull; Bellmen 
bull; Door attendantbull; Cabin stewardbull; Baby-sitter bull; Porters (train, ship)bull; Bath stewardbull; Skycap bull; 
Delivery personbull; Tour guidebull; Mover bull; Drivers (cab, limo, etc.)bull; Cleaning personbull; Mail carrier bull; 



Sleeping car attendantbull; Garbage collectorbull; Usher bull; Maidbull; Conciergebull; Casino dealer bull; Keno 
runnersbull; Drink serverbull; Clowns bull; Restroom attendantbull; Caddybull; Catering server bull; Locker room 
attendantbull; Trainerbull; Grocery bagger bull; Parking attendantbull; Tow truck operatorbull; Shoe shiner bull; And 
morehellip; Anyone who hires and/or supervises tip earners and owners and managers of: bull; Hotels and motelsbull; 
Restaurants and barsbull; Spas and resorts bull; Hair salonsbull; Barbershopsbull; Cleaning services bull; Nail 
salonsbull; Home and garden maintenance 


